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RESUME OF CARSON KAN EOYANG 
Carson Eoyang was born in Karachi, 
Pakistan, on 4 March 1945. He grew up in New 
York City where he graduated from the Bronx 
High School of Science. He attended the Mas-
sachusetts Institute of Technology, majoring in 
physics and receiving the degree of Bachelor of 
Science in June 1966. He received a Masters of 
Business Administration from the Harvard Busi-
ness School in 1968. In 1976 he received the 
Doctor of Philosophy degree from the Stanford 
Business School. His dissertation concerned 
the application of cybernetic concepts to the 
study of organizations. 
He was employed by the McDonnell Douglas 
Astronautics Company in Huntington Beach, Cali-
fornia in the Office of Technical Manpower Plan-
ning. He also participated in the preparation 
of proposals for the Advanced Systems Technology 
Directorate. 
In January 1974 he joined the permanent 
faculty of the Naval Postgraduate School, Monterey, California. His 
teaching has included the areas of organization and management, man-
agement policy, organization development, human resource management, 
and project management. His research has been concerned with the 
application of organization development to organizations in the Fed-
eral government and especially the military. In addition he has 
done research in the utilization of mid-level health practitioners, 
leadership management training, military long range planning, and a 
variety of studies in Naval manpower and personnel. 
He currently holds the rank of Associate Professor of Management 
in the Department of Administrative Sciences. His administrative re-
sponsibilities include the position of Academic Associate for Human Re-
source Management and member of the NPS Foundation Research Council. 
Among the clients he has consulted for are the Northrup Corpora-
tion, the Monterey Peninsula Unified School District, the Bureau of 
Medicine and Surgery; and the Office of the Chief of Naval Operations. 
He is a member of the Academy of Management, the OD Network, the 
Organizational Behavior Teaching Society, and the Institute of Manage-
ment Science. 
